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The Sisterhood of SWE

By Janet L. Williams, P.E.,
SWE Editorial Board Chair

fter attending the SWE 2000
Aconference in Washington,

D.C., and before being con-
sumed by the whirlwind of activity at
the office, I took a few moments to
reflect on my conference experience. It
occurred to me that the energy and
enthusiasm I share with my SWE
friends results in personal renewal and
revitalization. Ilove the sensation of
genuine, unabashed joy in greeting col-
leagues I haven't seen since the last
conference. We chat about family and
work, getting caught up on the latest
crisis or accomplishment. We laugh
and empathize as we share the 15-
minute version of what has transpired
over the last year.

It is during these moments that I am
most in tune with the sisterhood of
SWE, and truly appreciate what the
organization brings to my life. It is an
extraordinary network of extraordi-
nary women, in which one can’t help
but feel awed. But there is also a
sense of comfort, like flopping down

| in a favorite old easy chair and being

completely relaxed. We can be our-
selves, because SWE is a safe, sup-
portive environment for sharing and

. learning about our careers, ourselves,

and each other.

This comfortable sense of sister-
hood reminds me of my regular visits
to an indoor pool this past winter. I
observed a closely-knit group of “reg-
ulars” who clearly knew each other by
name, occupation, grandchildren, and
other touchstone pieces of informa-
tion. They spanned age groups from
teens to senjors, and represented mul-
tiple ethnic backgrounds. Some were
triathletes in training; others were
dealing with disabilities and the nor-
mal effects of aging. But for all their
diversity, the sense of sisterhood in
this group was unmistakable. They
brought cookies and cards for each
other. They inquired about the latest
illness or addition to the family,
which sometimes resulted in the dis-
play of photographs produced magi-
cally out of a gym bag full of wet gear.
When a member of the group did not
appear at her usual time, these
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women would query each other to find
out the reason for the absence. It is
interesting that all of this interaction
occurred while the women engaged in
various stages of showering, dressing,
coifing, applying makeup universal
activities that tended to put them on
equal terms. I don’t think these
women saw each other much outside
of the swimming pool locker room, but
they displayed a deep sense of caring
for each other. The one common
denominator of physical fitness drew
this diverse group of women together
into a strong mutual support group.
This is the kind of camaraderie I
have come to rely on within SWE. We
are as diverse a group as ever came
together at a conference — but we are
united by our comparable education
and profession, as well as our tenacity
and personal fortitude. Those com-
monalities are enough to create and
foster the sisterhood through which we
support one another. Some of my

dearest colleagues are those I have met
at SWE conventions and conferences,
and may only see once or twice a year.
Despite the limited contact, these are
friends I trust and can rely on for sup-
port. I can travel to just about any
major city in the U.S., and the SWE
friends I have made through the years
would offer a friendly visit and a place
to stay. And I feel the same warmth
and friendship toward them.

Do you need a reason to consider
attending the next conference in your
region, or next year’s annual confer-
ence in Denver? Consider the support
you could get from the sisterhood of
SWE as you read through the awards
presentations, the special events, the
networking, and other highlights of the
2000 conference.

Janet Williams, P.E., is the facilities planning
and project development manager at
Sandia National Laboratories, and a meme-
ber of the SWE Central New Mexico
Section. She co-chaired the 1997 national
convention in Albuquerque and currently
chairs the SWE magazine editorial board.
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At Northeast Nuclear Energy Company, Millstone Power Station, we’re focused on becoming
"Best of Best” in our industry and as one of New England’s largest electric utility sites, we have
dedicated a variety of resources to promote the economic vitality and well being of the region.

We have identified and established clear goals for the future in the areas of environment, safety,

By implementing prudent strategies to meet these long range objectives, we can continue to pro-
vide our customers with cost effective, reliable energy so essential to staying competitive into the

In addition, our long standmg] concern for environmental protection, along with our commitment
ill help preserve and enhance the guality of Ne;eE‘DB?lnn
enjoy so very much. We are proud to be ISO 14001 certified

Millstone is a learning organization, continuously seeking to attain and maintain a competitive
B:ﬂ vtgue on creativity and diversity of thought.
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